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“Gratitude is not only the greatest of 
virtues, but the parent of all others.”   

- Cicero 

‘Tis the Season. Time to get the 
ladder out, climb into the attic and 
retrieve the holiday decorations. You 
know, lights, ornaments and various 
accent pieces which transform your 
home into something magical. 

 

(Can anyone explain how it is that the 
strands of lights which all worked and 
were neatly coiled when put away last 
year, come out of the box a tangled 
mess with only half the lights 
working?) 

 

As Joanne and I carefully unpacked 
the boxes and removed their contents, 
I was struck by the newspaper used to 
wrap the various items; specifically the 
year at the top of each page. 1985. 

 

Talk about a trip back in time. Some 
of the headlines: 

MARKET BOGS DOWN AFTER 
HIGH  

The Dow Jones average closed at 
1499 after reaching an all-time high 

of 1500 yesterday. 

EASTERN AIRLINES PLANS 
WAGE CUTS 

 

SEATTLE SONICS CLIMB TO 
THIRD PLACE IN NBA 

YESTERDAY 

 

SONY BETA VCR ONLY $399 

 

1985 marked the birth year of our 
second child, my first election to 
public office and the start of a career 
transition which led to the 
establishment of our financial 
planning firm. 

 

Where were you some 30 years ago? 
Time seems to just fly by. 30 years is 
just a moment in time. Without 
question, our lives have changed. 
Births and deaths. Marriages and 
divorce. Old friendships rekindled, 
new relationships nurtured. As I 
reminisced, a profound sense of 
gratitude washed 
over me. 
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Here are the facts. Generally speaking, women earn less than men, live longer than men, and often take time 
out of the workforce to have children and/or to care for an aging parent or sick loved one. The potential 
consequence of these realities? While most U.S. workers are facing a retirement savings deficit, for women, the 
effect is compounded: Lower pay translates into reduced Social Security benefits, smaller pensions, and less 
retirement savings. 

Just the Facts 
 

You needn't look far to find evidence of the gender retirement gap. Consider the following facts: 

Many women will need to make their retirement nest eggs last longer than men's. According to the latest data 
from the Society of Actuaries, among females age 65, overall longevity has risen 2.4 years from 86.4 in 2000 to 
88.8 in 2014. Similarly, among 65-year-old men, longevity has risen two years during the same timeframe, from 
84.6 to 86.6 in 2014.1 

 

The gender wage gap has a ripple effect over a woman's entire career. The National Women's Law Center has 
found that a woman starting her career now will lose more than $430,480 over a 40-year career; for Latinas, this 
wage gap could total $1,007,080 over a career, and for an African American woman, the total wage deficit 
could reach $877,480.2 Put another way, a woman would have to work 51 years to earn what a man earns in 40 
years.2 

 

Family caregiving causes career interruptions that can have significant monetary consequences over time. 
Research conducted by the AARP revealed that family caregivers who are at least 50 years old and leave the 
workforce to care for a parent forgo, on average, $304,000 in salary and benefits over their lifetime. These 
estimates range from $283,716 for men to $324,044 for women.3 

 

The retirement income gap is very real. The average Social Security benefit for women older than 65 was 
$14,234 annually in 2014, compared with $18,113 for men, according to Social Security Administration data.4 
Research shows that women also receive about a third less income in retirement from defined benefit pension 
plans and have accumulated about a third fewer assets in defined contribution retirement accounts than their 
male counterparts.5 

Progress: Slow but Steady 
 
While the evidence is compelling and points out the continuing challenge women face in attaining a secure 
financial future, there are also signs of improvement for women and their outlook for retirement. For instance, 
according to the National Institute on Retirement Security's recent study, women are working for more years 
now than ever before, which helps to enhance their Social Security benefits, pension income, and retirement 
savings. Specifically, the study found that the workforce participation of women age 55 to 64 has climbed from 
53.2% in 2000 to 59.2% in 2015.5 And today as many women as men participate in workplace retirement 
plans. 
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More broad-based measures, such as legislative action to eliminate the gender pay gap would go far toward 
leveling the playing field for women when it comes to retirement readiness, yet such policy matters are 
complicated and outcomes are impossible to predict. 

Beating the Odds 
 

Despite these challenges, many women retire with enough money to relax and enjoy their later years. Here's 
how they do it: 

 

 Saving as much as they can: This year you can save up to $18,000 in an employer-sponsored retirement 
plan, plus a $6,000 "catch-up" contribution if you are age 50 or older. Your contributions are made on 
pretax income, which means you're paying taxes on a lower amount.6 

 Becoming educated about other sources of retirement income. No matter how committed you are to saving, 
chances are your employer-sponsored plan won't provide all of the money you'll need once you retire. Find 
out as much as you can about Social Security -- and strategies for optimizing your benefits -- as well as IRAs 
and other investments that can help fill in the gaps.7 

 Make the connection between life expectancy and income needs. Even if you already have a healthy nest 
egg, it's important to continue saving because you could end up spending 20 or 30 years in retirement, 
which means you'll have to save that much more. 

 

Regardless of your personal challenges, you can take charge of your financial future -- starting today. 

  
Source/Disclaimer: 

 
1Society of Actuaries, "Society of Actuaries Releases New Mortality Tables and an Updated Mortality Improvement Scale to Improve Accuracy of 
Private Pension Plan Estimates," October 27, 2014. 
2The National Women's Law Center, "Wage Gap Costs Women More Than $430,000 Over a Career, NWLC Analysis Shows," April 4, 2016.            
3AARP: Understanding the Impact of Family Caregiving on Work, Fact Sheet 271, October, 2012 and MetLife Mature Market Institute, "The 
MetLife Study of Caregiving: Costs to Work Caregivers: Double Jeopardy for Baby Boomers Caring For Their Parents," 2011. 
4Morningstar, "Retirement: The Other Economic Gender Gap," June 7, 2016. 
5National Institute on Retirement Security, "Shortchanged in Retirement: Continuing Challenges to Women's Financial Future," March 2016. 
6To make the catch-up contribution, you are first required to save the annual maximum of $18,000. 
7Distributions from a traditional IRA will be subject to taxation upon withdrawal at then-current rates. Distributions taken prior to age 59½ may be 
subject to an additional 10% federal tax. 
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What Matters 
Gratitude for our home and its contents, for good health and the knowledge we have food to eat and 
comfortable financial security. 

 

But more than anything, gratitude for the people I know and have known; mentors, friends, family, 
clients. 

 

As a financial planner, I appreciate what money means. Yet I truly believe that it isn’t what you have or 
how much you have, but who you have that matters most. 

 

An excerpt from the beautiful story “The Little Prince” by Antoine de Saint-Exupery: 

 

“I have also a flower,” declared the little prince as he tried to describe his planet to a geographer. 

“We do not record flowers,” said the geographer. 

“Why is that? The flower is the most beautiful thing on my planet!” 

“We do not record them,” said the geographer, “because they are ephemeral.” 

 

My heartfelt wish for you this season is that you too come to a place of gratitude for the blessings you 
enjoy, for the people you love. Celebrate the “flowers” in your life, however fleeting. 

 

Life is a gift. 

 

Sincerely, 

Jim 

 

James D. Hallett 
MSFP, CFP®, AIFA®, ChFC, CLU, CDFA™ 

jim@hallettadvisors.us 

 

Matthew Miller 
Wealth Advisor 

matt@hallettadvisors.us 
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